
Help your employees save for the unexpected and 
protect their retirement savings, while enhancing 
your ability to attract and retain talent.

Essential Save, An Emergency Savings Solution

MILLENNIUM TRUST COMPANY



This material is presented for information purposes only. The information presented is not investment, legal, tax or compliance advice. Millennium Trust 
Company performs the duties of a directed custodian, and as such does not provide due diligence to third parties on prospective investments, platforms, 
sponsors or service providers and does not offer or sell investments or provide investment, legal or tax advice.

When relatively small financial emergencies occur, such as car repairs or a leaky 
roof, many Americans are forced, or elect, to tap into their retirement savings – 
and the consequences can be detrimental to long-term financial wellness. 
Emergency savings funds are a liquid savings vehicle that can help act as a 
financial safety net so that individuals don’t have to tap into retirement savings.

Millennium Trust’s commitment to promoting financial wellness and helping to 
increase to the retirement security of American workers led us to develop Essential 
Save Emergency Savings Fund as an employer-sponsored workplace benefit.
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WHO WE ARE

For more than 20 years, Millennium Trust Company has been a trusted provider of 
specialized retirement and institutional custody services. We began by focusing on 
building unique solutions where no other service provider would or could. As our industry 
has evolved and the competitive landscape has changed, Millennium Trust has grown, too. 

Today, we’re known for our ability to help employers, advisors and institutions solve 
complex business problems --- while ensuring individual investors are empowered with tools 
and resources to be successful on their retirement journey. 
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EMPLOYEES NEED EMERGENCY SAVINGS FOR 
THEIR OVERALL FINANCIAL WELLNESS
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of Americans would borrow 
money in some capacity if 
hit with an unexpected bill 
of $1,000 or more.1 

40%

80%

30%

of Americans live  
paycheck to paycheck.2 

of Americans withdrew or 
borrowed money from an IRA 
or 401(k) during the pandemic, 
and nearly two-thirds used those 
retirement savings to cover 
basic living expenses.3 

MORE THAN 

1 Bankrate’s Financial Security Index, January 2020. 
2 CareerBuilder, 2017. 
3 Kiplinger’s Personal Finance magazine and Personal Capital poll, released January 2021. 
4 PricewaterhouseCoopers, “Special Report: Financial Stress and the Bottom Line”, 2017. 
5 Rotondo, Stephanie. “Employees’ Financial Stress Costs Employers.” World at Work, 2019.

Employees’ financial struggles can affect the workplaceWe know individuals struggle to  
adequately save. Approximately: Studies have shown that when employees are stressed 

about their finances, morale, productivity, and tenure is 
likely to be negatively affected.4 

In fact, financially stressed employees are two times 
more likely to seek employment elsewhere, costing 
employers an average of 11%% to 14%% of their payroll 
expense in turnover costs and lost productivity.5
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ESSENTIAL SAVE AS AN EMPLOYEE BENEFIT
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Emergency savings funds are an emerging workplace benefit. 
As a workplace benefit they:  

•  Address immediate financial needs

•  Complement workplace retirement savings plans 
   and financial wellness programs

•  Enable employees to conveniently and systematically  
    save for unexpected financial emergencies

Financial Wellness in the Workplace: 
Emergency Savings Fund as  
an Employee Benefit

Employers are almost 5x more likely to say they 
feel responsible for their employees’ financial 
wellness than they were in 2013.

2020 Workplace Benefits Report. Bank of America. September 2020.

https://www.youtube.com/watch?v=QS4Fky5YXjc
https://www.youtube.com/watch?v=QS4Fky5YXjc
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EMERGENCY SAVINGS AS AN EMPLOYEE BENEFIT
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Emergency savings funds are an emerging workplace benefit. 
As a workplace benefit they:  

•  Address immediate financial needs

•  Complement workplace retirement savings plans 
   and financial wellness programs

•  Enable employees to conveniently and systematically  
    save for unexpected financial emergencies

Financial Wellness in the Workplace: 
Emergency Savings Fund as  
an Employee Benefit

plan sponsors believe their participants are struggling financially, and 
often in ways that are not addressed by their current benefits offerings.8 in 10

MassMutual Workplace Financial Wellness Study. Greenwald & Associates and MassMutual. 2019

https://www.youtube.com/watch?v=QS4Fky5YXjc
https://www.youtube.com/watch?v=QS4Fky5YXjc
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HOLISTIC BENEFIT NEEDS IN THE WORKPLACE
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A holistic approach to financial wellness is needed for 
employees to meet their short-term and long-term savings 
goals. Emergency savings is an important part of the 
interdependent puzzle of holistic workplace benefits.

Retirement Savings

Emergency Savings

Healthcare Savings

(employer-sponsored retirement 
plans or IRA programs)
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ESSENTIAL SAVE PROTECTS RETIREMENT SAVINGS
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One of the main arguments for having liquid, emergency savings is that those savings 
can prevent the need to borrow or withdraw money from tax-qualified retirement 
accounts, like 401(k) plans and IRAs. Withdrawing funds from those long-term savings 
can create a number of issues including: 
•  Tax consequences,
•  Diminished savings, and
•  Impaired long-term compounding potential. 

An Essential Save emergency 
savings fund acts as a barrier 
against taking potentially costly 
loans or withdrawals from a 
401(k) or other retirement  
savings vehicles.
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OFFERING OUR ESSENTIAL SAVE SOLUTION  
AS AN EMPLOYEE BENEFIT
We make it easy for 
employers to offer and 
manage our Essential 
Save solution from start 
to finish, with minimal 
cost or administrative 
responsibility.

Establishing a program is made easy for employers with our 
streamlined, digital onboarding and account establishment. 
We take care of the employee engagement and enrollment 
through an extended communication plan.

DIGITAL ONBOARDING

Employers have the option for the program to be funded via 
payroll deduction or ACH contributions. The program also 
supports employer contribution options.

FLEXIBLE FUNDING OPTIONS

The easy-to-use Employer Administration Portal helps make 
program and account management easy and non-time consuming.

ONLINE PROGRAM MANAGEMENT

The program has a nominal employer cost, similar to 
offering Health Savings Accounts (HSAs).

NOMINAL COST
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FEATURES OF A MILLENIUM TRUST  
EMERGENCY SAVINGS FUND
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Our Essential Save 
solution allows 
employees to save for 
the unexpected easily 
and automatically each 
pay period, or on their 
own time – no matter 
the amount.

Accounts participating in the program 
currently enjoy enhanced FDIC protection.

The bank demand savings account is fully liquid 
enabling accountholders to quickly and conveniently 
access their funds to address immediate expense needs.

The taxable custodial account allows employees to avoid 
potentially costly tax implications and keep longer term 
retirement savings dollars where they belong.

FDIC INSURED

FULLY LIQUID

NO PENALTIES OR PUNITIVE  
TAX IMPACT FOR WITHDRAWALS
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HOW ESSENTIAL SAVE WORKS  
AS AN EMPLOYEE BENEFIT
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1. Employer adopts program. Complete online Service Agreement 
and work with a Millennium Trust Onboarding Specialist to help set up 
the program. During this time, choose how to fund the program, either 
via automated payroll processing or ACH, and whether or not you 
intend to take part in employer contributions.

2. Employees receive invitation to enroll. The employer then uploads 
an employee data file so their employees can receive a series of 
emails from Millennium Trust to help employees understand the 
importance and benefit of enrolling, contributing, and building an 
Emergency Savings Fund.

3. Employee manages fund online. Once the employee enrolls  
and establishes an Essential Save Emergency Savings Fund at 
Millennium Trust, he or she will have access to the Employee Portal, 
where recurring contribution amount and withdrawals can be  
easily managed.

Emergency Savings Solution as an 
Employee Benefit: How Does it Work?

https://www.youtube.com/watch?v=2Fzan0LWCRU&t=3s
https://www.youtube.com/watch?v=2Fzan0LWCRU&t=3s
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PROGRAM ADOPTION MADE EASY
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COMPANY ADOPTS PROGRAM

Complete service 
agreement

Access employer 
administration portal

Upload employee 
information for 

invitations

Choose funding 
option (payroll 

processing or ach)

Work with onboarding 
specialist to set up 

program
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Receive series of 
engagement emails from 

Millennium Trust that include 
educational content related 

to emergency savings, 
information about the 

program and an invitation 
to enroll

Manage contribution 
amount and account

Continue to receive 
emails from Millennium 

Trust over time to 
remain engaged in 
achieving savings 

goals

Complete 
online account 
establishment

Access 
employee 

portal

EMPLOYEE ONBOARDING MADE EASY

11

EMPLOYEE ENROLLMENT AND ENGAGEMENT



CONTACT OUR TEAM TO GET STARTED
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Karin Stouffer
Senior Vice President, Senior Relationship Manager  

P 630.891.6185
E kstouffer@mtrustcompany.com

Leticia Gonzalez
Senior Sales Coordinator

P 630.382.1761
E lgonzalez@mtrustcompany.com
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